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of 2 for Details of 
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DTFA-02-00-D-01'131 
Modification (1) 

of 

n result orincreased the Mike Monroney Aeronnuticnl Ccnier (PIMAC), 
modifimtion incorpornte qualilication 

ofcontrnct nt  theMMAC, efrectiveMny 

B. H.16, Qunlificntion pnge25, in 
cntirety replnced atinched Clnuse H.16, oiEmployecs. 

Attnchmcnt Adjndicntive J 

totnl vnlue uncl~nnged. 

E. Except as nll and DTFA-02-00-D-01731, 
as heretofore iorce 

kh*********mt*i********** 

Contract 
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A. As security a t  this 

bilateral is issued to the new security procedures for 


employees 
 I, 2000. 

Clnuse of Employees, listed on contrnct is deleted its 

and 
 with the Qunlificntion 

C. 3.0, Stsndnrds: Issues, is ndded to Section of the contract. 

D. The estimated of the contrnct remnins 


provided herein, 
 other terms conditions of contrnct 

changed, remains unchanged nnd in full 
 nnd effect 

One 
2 



Cont rac t  DTFA-02-00-D-,01731 
(1) 

performance meet chis 
per fom m y e c  m e n i n g  pripr ro .+ye= 

comencing Aviati0.n *Admiraaion (FAR) 
Thia acreming shaLl a t  a 4 ~ c o n r i a t  of:.: 

(I] The contractmr ahal l  obeain h i s to ry  
prospective emgloyee apprapriate a ra te  ( s t a t e  employedl. 

fee5 such s h a l l  r e i p o m i b i l i t y  
the  

(21 Contractor 
employment 

(3) When s p e c i f i c  wperience/educational a r e  
petform w l o y e e ' a  cl- 

qualifications. 
(b )  As ahwe, pl-oapective employee found 

unaccepxable A d j u d i c a t i v a  * S t a n d a r d s ,  J, 
Attachment35 wi thin  (9) 

s h a d  nor FRR 
(1) m t  

th ia  
( c )  The Coneraceor documentadon t h a t  ehe a b w e  ha. 

conxractor'a arare ing .ice 
the  unacceptable conrraccor 

F m  working 
d o ~ c a t i o n  aupporeing pre-cmploymenc 
cXnployc% f o r  f a c i l i t i e s .  ecqloyee 

t h e a b o v e  was accmplished, 
c o s t  FA& 

p o s i t i 4 .  The coat ERR hackground i n v c S i g a t i o n s  th ia  b e .  
dedurted r e q u e s u  

(dl The 
(11  concraceor FAA hackground 

p r e v i n u ~  uninterrupted amploymene performance FAX 
f a c i l i t y  W i &  .of - 

contracror  eugloyee background~investigation 
previom monttu wi th  employment 

accepxable 
conr rac ror  writ ing (CO1 ' 

speci:-'.c hiaeory FAh (SSEI 
found unaccepxable (b) s h a l l  

a t a r e  until 
.FAA SSE resporuible  Co 

representative. 
(f) Notwirhtanding d i l igene  contsaoror 

provide qua l i e led  aceapeable employees Co 
semoval from contrace work employees 

h e m  deoiwd incomneterxc, care leas ,  dangcroua', unauitablc o t h a w i ~ e  objectionable. 
thoam datarmined 
Federal Ret i remne Buyout Program), uhose pqeaencs Govemmenc property 

deemed intarest .  
GaVernment Tho a h a l l  f i l l  c a m e  of emgloyees 

auhmission GWarmnEnt, f o r m  
nece3aary o ther  qua l i f i ca t io ru  and 
con t ram r e s u e s t  the the Contractor'x a h a l l  - 

Modif ica t ion  One 

( a )  The contractor  is. responsible f o r  ident i fying and providing qualif ied and 
acceptable personnel in of the contract. To requirement, the 
contractor  s h a l l  rout ine  actual ly  

work a t  any Federal f a c i l i t y  designated by 
the  Contract. , 

a criminal report  of the 
from t h e  au thor i ty  where l a s t  

Payment of any charged f o r  criminal h i s t o r i e s  be  the  of 
contractor. 

s h a l l  contact prospective employee's previous employer fo r  
h is tory .  

requirements required t o  
a task,  t h e  contractor  s h a l l  ver i fy  the  prospective t o  

having t h e  required experience o r  educational 

a result of t h e  screening 
 any t h a t  i s  

t o  have a hi t o r y  of behavior (see Section 
t h e  n ine  years p r io r  t o  beginning performance under this 

contract  be  allowed t o  work on any f a c i l i t y .  . 
Screening i s  an "excusable delay" as described in the  "Default" 

clause of c o n u a c t .  

s h a l l  r e ta in  
 screening 

been accomplished p r i o r  t o  employees performance on and 
t h a t  employees have been found t o  have no h i s to ry .  The 
w i l l  make ava i l ab le  f o r  review, within 10 days of wr i t t en  request, i t s  

accomplishment of screening done on each 
scheduled performance on FAR If a contractor i s  

l a t e r  found t o  be unacceptable a f t e r  a FAA background inveaeigacion, and it is found 
t h a t  required screening not the contractor  s h a l l  be held 
responsible f o r  the  of doing a second background invest igat ion t o  refill the 

of add i t iona l  in case may 
from f o r  payment under the  contract .  

FAR may waive the  above-required screening i f :  
the  employee has had a invest igat ion within 

the  f i v e  years  with and on a 
record acceptable behavior. 
(21 the has had a 

o n a  FAA f a c i l i t yand performance 
FAR within 

the  12 
w i t h  record of 

(e l  The 

in terrupted 
behavior. 
may request  in t o  the  Contracting Officer a 

review of a employees by Servicing Secur i ty  Element i f  the 
employee is under  paragraph above. Contraceor employee 
not  performance on s i t e  a statement of qua l i f i ca t ion  review approved by 
t h e  f o r  the contract  work s i t e  is  provided t o  the  o r  designated 

the  e f fo r t  on the  p a r t  of t h e  t o  
and f o r  performance of the  contract ,  the  

may, by w r i t t e n  no t ice ,  r equ i re  those who have' 
o r  

employees in  v i o l a t i o n  of Voluntary Separation Incentive Program ( a  
o r  continued on 

is contrary  t o  t h e  public o r  inconsistent  with actual o r  apparent 
pol ic ies .  Contractor out, and each its 

on the con t rac t  t o  f i l l  out, f o r  t o  the  such a s  may be 
f o r  s e c u r i t y  o r  reasons r e l a t i n g  t o  s u i t a b i l i t y  for 

work. Upon of CO, employees be  
f ingerpr inted.  



ATTACAMENT 9- 0 
- -. 

standing alone disqualifving suitabiiimrforaany 
may wichin p a s  par imlady for 2,4, 5, 

8. p=cm defined asma. il: mure ,ei;;:er~ ct.currmccu cornbinationaf - 

1. X s a u e s  ralrk& to u~ or poase8aiPn intnriennts: 
~Fexcessive (1) convicdon performam: (31 ernploymcnr 
(4) (5) m e d i d  treaunenc: and (6) health :. 

2. Isnue= sdnM &a ilhgallaaal uss/posmaxioa ~ r m ~ l l w d  subotnncar~ or xmzij-s 
of reflected p e r i o m c e :  (3) employment 

h i m y  responsibly: ( 5 )  m e d i d  trmrmenr (6) healrh: (7) rnanuiccruring; 
irnponinx$tr&cking (10) culrivatin~ 

- Ismma rsiated tn firrancid r e ~ i b i l i t y :  
Pattern or'irrespongibility retlected (1)  credit hismry: disreprd for d e b .  (3) or' 
fidllci- tmsr (4) connnuins, :,or, valid 

I s a ~ =  raLM tn -ral cndwzt:  
(1) treaonenc (3)  

knowiedge; molesnrion: assault m n ~ t o q ~  rape: incesr: and (7) besrialicy. 

Issun. ralntmd to b r c p :  
oidishonesrv retlected d i s r e ~ x d  truth: ceca&. (3) anzg 

(4) e m p h m . = n ~  reconk counterfeiting; ertronion: armed and (9) 
intennonal false suremenr decepnon fnud e m i r n u o n  appoinrmenr 

6. Isam= rdrM .tro din?nq&ivs viol-t. behavhr: 
o'violence as convrctron disregrd prnpeny 

acdons: (4) aegnvared ar;saulr assault with deadly 
(8) -It with intencra commit rape: kidnappme/abductmn: (10) (1 I)  rapt; 

(12) i W  threar. asssuit oficinl: voluntarqr rnulslaughrer: 

Isaw. raktDd ~W*&P or -*tion: 
P D r n  uncmployability reflected employmcnr history. 

a. Is-. At.d Co fkasnui.-uaa.l 
Impmpcriillegal sak ornamponarion ar cxpiosive: rnanubrture expimitts. 

9 .  ia-n 
Aa (2) murilationldeshuuion recclds: engaging no= cini  

diurderr;: (4) against Govcmmcnq dsar ion.  

'ADJUDICATIVE STANDARDS: ISSUES 


under 
position the 9 years. issues I, 
6, o r  In addition, a is a -

Major issues o r  conduct which would he 
include conviction records 

two o r  more issues of any o r  ail of-the items listed below. 

of 
Pattern use as reflected in record: (2) job 
history; inability to function responsibly; 

of 
Pattern excessive use as in (1) conviction record: (2) job 

(4) inability to function (8) 
addiction: (9) and For sale. 

as in (2) abuse 
and liabilities. 

4 .  
Pattern of misconduct as reflected in convicrion record: (2) medical public 

(4) child (5) sexual (6) 

5. 


Pattern 
 as in ( I )  for (2) conviction abuse of 
(5) blackmail: (6) (7) (8) robbery: 

or or in or 

o r  

Pattern reflected in (I)  record: (2) for life or (3) civil 

employment record: (5) medical record: (6) (7) a 
weapon: (9) murder. 

arson: or upon a public (14) and (15) child 
abuse. 

7. ta 

of based on misconduct or delinquency as in 

of firearm of fir-or 

Hatch 
 violation; of public (3) in or 
striking and (5) 


